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Chair’s Corner

Recently, I had the opportunity to participate in the process that allows the House Society of Delegates (HSD) delegates to present suggested agenda items for its annual meeting, which are held two days prior to the start of the national convention.  To date, HSD is still finalizing the agenda and I will share it plus the outcomes in an upcoming newsletter.

After participating in the HSD process, I decided to revisit the history behind the formation of HSD as well as its ongoing goals and purposes.   I found the history especially interesting as it relates to HSD serving as a vehicle for better communication between grassroots membership and council. The following information can serve as a refresher to HSD for some of you and as an introduction to others.

HSD is the organizational body within the Society comprised of a delegate and alternate delegate from each state society, the chair and vice-chair of the National Student Assembly, and the chair and vice-chair of HSD. Each delegate is a state society chair or chair-elect. The chair-elect can also serve as the alternate delegate. Another state society member can be designated as the delegate if the state society chair or chair-elect cannot fill the role. 

As the Society grew, communication became more complex and local SAF leaders wanted another avenue, in addition to Council, through which the ideas and concerns of SAF members could be voiced. A meeting of local leaders to accomplish these goals was envisioned and its organization debated for a number of years prior to its official establishment. During the mid-1960s, informal meetings with no prepared agendas took place among the leadership of the Sections. 

In l965, the Western Forester reported that William H. Larson of the Puget Sound Section (now the Washington State Society) suggested, at the 1965 national convention in Detroit, a "two-house system of Society government" for SAF. On September 14, 1966, HSD was officially established and, that year at the SAF National Convention in Seattle, Washington, the first meeting of all the chairs of the SAF sections was held. During the late 1970s and early 1980s, as various sections voted to become individual state, multi-state or intrastate societies, the name was changed to the House of Society Delegates. 

The goals and objectives of the HSD have varied slightly over the years with some broadening of the issues the HSD addresses, and the depth at which they are discussed. However, the greatest evolution of HSD is how it is viewed within the Society. What began, as an isolated discussion group has become an integral part of SAF. 

The HSD was established to serve as: 

· A means for members (as represented by their delegates) to work in partnership with council and national office staff on SAF and professional affairs, and to identify and forward forest policy issues for national office consideration; 

· A channel of communication between state societies, National Student Assembly (NSA), council, and national office staff; 

· A forum for exchange and discussion of ideas and information to improve SAF and the forestry profession at the national, state, chapter, and student chapter levels. 

HSD delegates meet once a year for two days just prior to SAF's national convention. National office staff, council, nonvoting participants of council, and working group officers attend the meeting as observers. Additional state society representatives can also attend the meeting as observers. 

The HSD vice-chair will head a nominating committee of two or more delegates appointed by the current chair. The nominating committee will place in nomination the names of not less than two delegates for chair. Additional nominations may be made from the floor at the annual meeting. Candidates have the opportunity to address HSD to convey their qualifications and ideas. Election will be by secret ballot of the delegates. 

A separate election for vice-chair is held following election of the chair. Candidates will include the remaining nominees from the chair election, if they so choose, and other nominees from the floor. This election is also by secret ballot. 

The HSD chair prepares the agenda for and moderates the annual meeting and conference calls, keeps HSD recommendations updated, and attends the Leadership Academy. The chair also attends all council meetings as a nonvoting participant. 

The vice-chair serves as head of the nominating committee, assists the chair during conference calls, assists with parliamentary procedure during the meeting, and updates the HSD orientation manual. 

At the HSD meeting, delegates: 

· Review and recommend priorities for the policies and programs of SAF, including new or proposed programs, and discuss the long-range goals of the Society; 

· Recommend to the Council proposals for making SAF more effective in carrying out its responsibilities to its members, the profession, and society; 

· Recommend to the Council an agenda of forest policy issues for national consideration; 

· Facilitate the exchange of information among state societies and with national office staff, Council, and national committees and task forces. 

HSD established the convener system in 1995 in an effort to improve communication within HSD. In this system, a group of conveners agree to call five or six state society chairs throughout the year. The topics of discussion range from HSD agenda-setting to "hot issue" identification. The conveners, along with the HSD officers, NSA chair, and national office staff participate in conference calls throughout the year. During the conference calls, the conveners discuss the HSD agenda and issues brought forward during their contact with the state society chairs.  As a member of this convener group, I service five state societies, namely (1) NCSAF, (2) Ouachita, (3) Missouri, (4) Minnesota, (5) Montana and (6) Alaska.

Wilhelmina B. Bratton
NCSAF Chair
District VII Council Report
2007 SAF Convention in Portland Oregon

I am hoping that as many of you as can will be attending the SAF convention in Portland Oregon October 23-27, 2007. The theme this year is Sustaining America’s Forests. As you all know, sustaining our forests is one of the most important challenges that we face. The keynote speaker is Richard Louv, the author of the “Last Child in the Woods, Saving Our Children From Nature-Deficit Disorder.” Mr. Louv has started a movement to build local, state and national programs to address the issues related to children and nature. I have heard him speak and one of his most important messages is that if we don’t build an appreciation for nature in our children, there will be little or no support for environmental stewardship and conservation when they are adults. That is a sobering thought as it relates to forests and forestlands. If they don’t care, who will? I hope to see you there.

SAF Elections

PLEASE VOTE!  In the last few years, voting percentages have been very low. I can’t emphasize how important it is for you to vote in our elections. Our leadership needs to know they have the support of the members, and as always in the election for Vice President (who automatically proceeds to President) there are real differences in candidates. Take a look at the candidates and vote!

SAF Leadership

I encourage all of you readers of the newsletter to consider volunteering for positions in your SAF chapter, division, or state society. We are only as strong as our members. I know from my own experience that participating in SAF governance is a rewarding and wonderful opportunity to network and grow your skills. I know you might think that it will be too time-consuming, but if there is good participation, the work gets spread among a group. I think it is also very important that we get young people engaged in our SAF leadership. They have much to offer and can help SAF grow and adapt to the changing world around us. So, DON’T BE SHY, volunteer today!

Council Activities

I reported to you all after the June council meeting and our next meeting will be at the Convention. If you have anything you would like me to share, or issues you would like me to raise tocouncil, please send me an email (coulombe@cox.net), or give me a call (202) 761-1228 work, (703) 352-4460 home). I want to represent your interests at council.

Mary J. Coulombe, CF

District VII Council Representative

Election of NCSAF Officers

It is time to elect new officers for NCSAF during the month of October for chair-elect (serves as vice-chair in 2008 and as chair in 2009), secretary and treasurer.  The ballot and candidate information will be mailed to you early next month.  Please take the time to complete and return the ballot this year.  Your NCSAF executive committee works very hard to make the NCSAF the best state society that it can be, so your vote is important and it counts!  I also hope you will consider running for elected office, chairing a committee or serving on a committee in 2008 as Chair-Elect Eric Norland will need your help.  It is very rewarding and does not require a major commitment of your time.  
Please feel free to contact me if you have any questions by e-mail:  jwitherspoon52@hotmail.com or (202) 205-1609, John Witherspoon, tellers committee chair.
John Witherspoon

Tellers Committee Chair

NCSAF Membership Update

NCSAF Membership Update – September 2007
As of the end of August 2007, NCSAF now has a total of 281 members, which are 14 less than our membership goal of 295 for 2007.

The following NCSAF membership changes occurred in August.

New Member

Franklin E. Boteler, USDA CSREES

Erica T. Rhoad, employer undesignated
Reinstated

Owen T. Burney, EPA Office of Administration & Resource Management

Howard N. Gover, II, BAE Systems

Resigned

Ralph M. Ridder

Transferred Out
F. Randolph Knight, to Chattahoochee Chapter

Jim Culbert

Membership Committee Chair
Treasurer’s Report
Our only transaction this month as been some costs associated with mailing paper copies of the DC Forester to those members without internet access ($16.66).  If you have any questions or concerns, please feel free to contact Treasurer Doug Powell at dougpowell@fs.fed.us.

Current Balance:


Certificates of Deposit
$16,000.00


Cash
$100.00


Checking
$9,370.45



Total
$25,470.45



8/14 to 9/18
Year-to-Date

Amount received:


Auction Income
--
$2,184.95


Dues Disbursement
--
$1,456.50


Interest & Dividends
--
$419.49


Luncheon Receipts
--
$3,916.00


Raffles
--
$230.00



Total
--
$8,206.94

Amount expended:


Awards-Recognition
--
$222.00


Congressional Outreach
--
$2,600.00


Foresters’ Fund
--
$500.00


HSD Assessment
--
$145.04


Luncheon meals
--
$3,806.36


Mailing
$16.66
$59.23


Miscellaneous expenses
--
$256.72


Web site
--
$138.80


Total
$16.66
$7,728.15

Net increase (decrease):
($16.66)
$478.79

Doug Powell
Treasurer
2007 SAF National Elections 
Insights on Increasing Diversity in Natural Resource Organizations

by

Jim Reaves, Ph.D.

Associate Deputy Chief

Forest Service Research and Development

Introduction

Natural resource organizations have debated, analyzed, and expressed concern about how (and if in some cases) to increase ethic diversity in their membership for some time. Resource professionals offer many reasons as to why there is a dearth of minorities enrolling in natural resources programs at colleges and universities, working in public and private sectors, and recreating in our national forests and parks throughout the country. Rationales include a lack of access, lack of exposure, changing demographics from rural to more urban communities, and just a lack of knowledge of what’s available. Regardless of the explanations, it is imperative that natural resources organizations commit the financial and staff resources to increase ethic and cultural diversity with renewed vigor so that the make up of our natural resource organizations mirrors the diversity present in Anywhere, U.S.A. Only then can we truly address our natural resource issues holistically instead of through the eyes of the majority. 

Minorities are some of our most promising professionals and we have a fundamental responsibility to seek out the best minds and nurture their technical abilities and leadership skills. We must give them every opportunity to enter into the natural resources field.  The underrepresented must have a seat at the table—both as a resource professional and as our concerned publics. While we have made progress it appears that many natural resource organizations have become complacent in their recruiting and retention efforts. 

My Qualifications

Based on my broad experience in the natural resource profession, specifically the U.S. Forest Service (FS), I will provide some anecdotal information and insights on how to increase ethic diversity. I also challenge each of you to renew your efforts in your work place or organization or initiate actions to reach out to minorities to enhance diversity. It is not my intent to slight natural resource organizations that have developed and implemented programs to attract and retain minorities. I simply want to share my passion and excitement about this issue and the opportunities before us so that we can collectively address this issue and more fully understand the value of diversity.  

I am an African American male with 26 years of experience in natural resources research at several levels including a summer employee, cooperative education student, scientist, research manager, and a forest research executive in the largest natural resources research organization in world.  I have worked in the Pacific Northwest, southeastern United States, and the FS headquarters in Washington D.C.  

During my career in the FS, I have participated in a number of worthwhile minority recruitment efforts.  As part of these efforts, I have had the opportunity to meet and talk to a number of minority students as well as minorities employed in natural resources in state and federal governments, non-government organizations, and the private sector. In addition, I have traveled and collaborated with a diverse number of individuals and organizations in foreign countries that focus on natural resources issues.  

Is Diversity Part of your Vision?

We as natural resources organizations should ask ourselves, “What benefits does diversity provide our organizations?”  Once we understand that diversity is value-added, we have to articulate a clear vision of what we are trying to achieve and the value diversity brings to our organizations.  Yogi Berra, the New York Yankees Hall of Fame catcher once said, “You’ve got to be careful if you don’t know where you are going because you might not get there.”  

Once we have developed a clear and articulated vision of diversity, we must then demystify the word “diversity” in our organizations.  To some, the term “diversity” evokes very emotional responses; feelings that often get in the way of rational and progressive thinking.  Thinking that sometimes leads people to believe the world is coming to an end if we diversify our organizations.  For example, most employers in organizations place a high value on culture and tradition. To some, new and different kinds of employees coming into “their” organization may disrupt the status quo and thus threatens the very essence of their being. Having a clear vision will help us move beyond these irrational fear and uninformed reactions.  

Getting Started with Diversity
Most organizations continue to have a low percentage of minorities in their ranks and to increase the numbers; we hire them away from other organizations.  There is no net gain in diversifying our pool of minorities if we continue to hire them away from other natural resource organizations. The goal is to work together to increase the overall pool of minorities. 

Natural resources organizations can increase the pool of minorities by enhancing minorities’ knowledge level of the possibility of careers in the natural resource profession and through partnerships between natural resources organizations and targeted communities with large minority populations.  So how should we start?

By enhancing minority communities’ understanding of how their lives are directly and indirectly impacted on a daily basis by natural resources, we explain the contributions that they can make to society by pursuing careers in natural resources. They have a critical role to play in natural resource management and the future of our forest health. 

Recruitment and retention efforts can be improved if organizations have open and honest discussions with potential minority employees about natural resource careers.  Because many of us have had very rewarding careers in natural resources, we often don’t understand why others do not embrace a career in natural resources with as much passion and vigor as we have.  

Potential minority employees need to be told that they may be placed in small-town USA where the conditions that they may encounter will likely be drastically different from where they came from.  It is imperative that we go beyond trying to sell them on the benefits of the job to accentuating the positives of the job and the communities where they will be living. These opportunities will help them expand their cultural experience as well as expose them to different ecosystem issues, all of which will contribute to their professional and personal development.  We should not misrepresent our organizations, and but rather take every opportunity to bring bright and capable minorities to our organizations.  

Organizations simply don’t have the resources to work in all communities so partnerships are a key component to recruiting and retaining minorities.  Because of my familiarity with FS efforts in this arena, I will provide a few examples of how the agency is partnering and collaborating to achieve the common goal of minority recruitment and retention.  The FS has:

· Engaged in a “More Kids in the Woods Challenge Cost Share (CCS)” pilot program. The objective of More Kids in the Woods is to develop new, and expand existing, innovative partnerships that provide meaningful, hands-on experience with public lands.  

· Signed a Memorandum of Understanding with the National Urban League to help get the message out about the FS in urban and inner city communities.

· Partnered with universities, industry, Federal and state government, and non-government organizations (NGOs) to support the Minorities in Agriculture, Natural Resources and Related Sciences (MANRRS) annual symposium, which by the way is being underutilized.  Between 700 to 1,000 minority students from 1862, 1890, Native American, large and small liberal arts colleges and universities attend MANRRS each year. These students are pursing B.S., M.S., and Ph.D. degrees in a broad range of natural resources disciplines.  In addition, high school students attend as junior MANRRS members.

· Played a major role in the establishment of a forestry major at Alabama A&M University, which subsequently gained accreditation from the Society of American Foresters.  This is the only 1890 University to have an accredited forestry program, which has produced more certified African American foresters in the country than any other college or university. 

Some of our methods for reaching minority communities are out-of-date. In order to provide useful information, natural resources organizations need to initiate partnerships with non-traditional organizations.  For example, churches play an instrumental role in the African American community and are always looking for worthwhile programs for their youths, ministries, schools, and regional organizations. We need to arm our employees with the necessary tools to engage these and other organizations in dialog and partnerships.  

Similarly, African American fraternities and sororities at the college level sponsor youth events that we can participate.  Similar organizations exist in the Hispanic, Asian and other minority communities.  Furthermore, we should explore other written media outlets in addition to our traditional natural resource magazines to share information. I am sure that outlets such as Native American People’s Art and Lifeways, Latino Suave and Black Outdoorsman magazines would consider publishing natural resources information aimed at informing and attracting minorities. Whatever we do, we must demonstrate our commitment to engage and remain engaged with these communities.  When we have to established credibility and a presence in these communities, then developing partnerships with them will be easier to achieve.  

Another area of proven success is developing more innovative recruitment efforts through partnering with universities (e.g.1862, 1890, Hispanic, Native American, and Asian colleges and universities), that have sizable minority populations. In addition, partnering with companies like Monsanto, MeadWestvaco, and Weyerhaeuser who are launching innovative efforts to recruit minorities is another action we can take.  

For example, the FS has supported programs such as the Hispanic Leadership Program in Agriculture and Natural Resources, 1890 Scholars, Historically Black Colleges and University initiatives, Asian intern programs, and other minority programs that increased minority representation in the agency.  I realize that a number of natural resources organizations are engaged in similar efforts and I commend them for their efforts. We must also intensify our efforts, be more consistent and take every opportunity to convert students and trainees from these kinds of programs to permanent employees.   

How to Prepare for Minority Employees

Once an organization has been successful in recruiting minorities, what should an organization have in place to retain these bright, young professionals in their organizations?  I will provide and outline of what an organization should have in place at the executive and managerial levels. Please be aware that these points are not all inclusive.
At the executive level, the executive should:

1) Articulate a well-thought out vision for their organization and explain how diversity will help achieve the organization’s vision and mission. 

2) Communicate what they expect of employees in the organization and develop sensible performance measures to hold the executive accountable.

3) Develop a realistic diversity plan that is well-vetted within the organization and includes establishes goals and milestones.  Give employees a chance to provide their input—whether positive or negative. 
At the managerial level, the manager should:

1) Have an open discussion with employees prior to the arrival of new minority into their group where the manager clearly articulates why minorities are being hired and the benefits to the organization.  As simple as it seems, many organizations don’t do this and the employees are surprised and the minority employee feels unwelcome from the beginning.  

2) Make the person feel welcome, thus setting the example for the others in the organization.  Subordinates usually emulate their managers.

4) Encourage employees to embrace new personnel and if it is a small homogeneous community where they are placed, introduce the new employee to the community where they will live.  Usually a new person is accepted in a community much quicker if long-time residents introduce them.

5) Make sure the new person is taken, step-by-step, through orientation into the organization.  As part of the orientation, the manager should provide clear expectations to the new person and make it clear that he/she will be an integral part of a team and will be accountable to get the tasks done that are assigned to him/her.  

6) Provide meaningful assignments to the new employee.  Many organizations hire minorities and give them menial assignments even if the job description states otherwise.  If this occurs, an organization misses out on skill sets that are likely needed.  Secondly, it makes it hard to evaluate an employee during performance time if they are doing something other than what they were hired to do.

7) Make every attempt to include the new minority employee all efforts germane to their position.  I have talked to a number of permanent minority employees and summer students who said that they were only included when someone important visited and then ignored as soon as the important person left.  In other words, the employee is “displayed as needed.” 

8) Demonstrate that you want this person(s) to be successful by providing the training and the guidance they need.  

To many people, the points I have outlined for introducing minorities into natural resources organizations as new employees are no different from what should happen when any employee is hired into an organization.  Believe it not, from my conversations with a number of minorities employed by some natural resource organizations, this does not happen.  Many minorities stated that they were brought in and not given any guidance.  If we, as natural resources organizations are serious about increasing diversity in our organizations, we must be vigilant and innovative, committed, and never let one setback hinder our diversity efforts. 

Conclusion

We must not let diversity be cast as a separate way of doing business but rather embrace diversity as an integral component of our organizations.  We can’t wait until Black History, Asian American, or Hispanic Months to think about diversity.  Just as we institutionalize other programs in our organizations, we need to institutionalize diversity efforts by providing sufficient funding and encourage people in our organizations to serve as mentors, recruiters, and partners.  If we continue to bring new and excited minorities into our organizations and are not committed to retaining them, you can be assured that we will continue to have a revolving door.  If we want the revolving door to stop, our organizations must do a better job articulating the importance and benefits of diversity.  

In closing, there will always be financial challenges, social barriers, and uncertainty about the value of diversity.  I strongly believe that if the leadership of natural resources organizations demonstrates a commitment to diversity, the troops will follow.  Commitment, coupled with organizations willingness to share effective ideas and resources, will lead to measurable successes in diversifying our natural resources organizations in the 21st Century.  
SAF Presidential Candidate: Meet Patricia A. Layton, CF/CFA

The following was submitted by Patricia Layton.
Campaign Statement:*

Our nation struggles with complex forestry and natural resource issues that challenge us to find workable solutions. Foresters and natural resources professionals must continue to actively engage in public policy debates and seek creative solutions to these issues, be they local, national, or global. Without our participation, comprehensive solutions that will stand the test of time are unlikely to emerge.  This is especially true for privately owned forests at risk of being converted to non-forest uses—the forests we need to meet our society’s growing needs for clean water, biodiversity, wildlife habitat, recreation, and wood and paper products. In addition, many publicly owned forests face a bleak future unless steps are taken to provide our public agencies with the opportunities and resources they need to restore the health and productivity of these forests. Although individual professionals should take an active role in developing solutions, SAF must act. SAF must represent its members by supporting the values that underpin our profession to ensure healthy, productive forests remain on America’s private and public lands.

I applaud the steps our leaders are taking to address SAF’s membership decline. We must continuously strive to find ways to keep our members fully engaged in the organization and its mission. To encourage and foster this participation, our members must have their voices heard; their professional needs addressed, and are provided opportunities to participate in meaningful ways. Active, engaged SAF members will make a difference. 

While national forestry issues are often most visible, perhaps more important are the local challenges, where members can assist on matters such as county or state regulations on forest practices. We must find ways at every level to encourage our members to participate and win the debates on forests, their management, and other natural resources issues. 

My SAF engagement began as a student and has continued throughout my career. I served in several positions with the Southeast Texas Chapter and, while at Oak Ridge National Laboratory, was active in the Tennessee SAF in support of our membership’s positions. I also participated in the technical working groups and edited the newsletter for the forest genetics group. During two decades of my career—at Scott Paper, the American Forest & Paper Association, and now Clemson University as the Chair of Forestry and Natural Resources—I have been active at the national level, leading an accreditation team and serving on both the national meetings and ethics committees.

I am committed to our profession and the Society. As a motivated leader, I will actively seek your input and ideas.

This collaboration is critical and will be the catalyst for our success. Working together we can develop solutions that will benefit our nation and our organization. My leadership skills, professional experience, and commitment make me the ideal candidate to help assure SAF’s bright future as a strong, influential professional organization for decades to come. If you agree, I ask for your vote. It would be an honor to serve as SAF Vice-President in 2008.

* In honor of the late Sharon Haines, Ms. Layton’s campaign statement is based on that of Haines, which appeared on page 6 of the September 2007 issue of The Forestry Source.

Biography
Patricia Layton is professor and chair in the Department of Forestry and Natural Resources at Clemson University.  Before coming to Clemson, she worked for the American Forest & Paper Association (AF&PA) in several positions, including senior director, Paper Products Division (1997–1999); senior director, Policy Research Division (1995–1997); and director, Energy and Materials Policy (1995). She also has worked as program manager, forest technology and environmental issues, Scott Worldwide Technology (1984–1994); as a researcher in the Biomass Production Program, Environmental Sciences Division, Martin Marietta Energy Systems, Oak Ridge National Laboratory (1985–1989); and as a lecturer at the University of Tennessee–Oak Ridge Graduate School of Biomedical Sciences (1985).

During her career, Layton has served as a member of several boards, committees, and councils, including the board of directors, Pinchot Institute for Conservation (2002–2005); board of directors, South Carolina Forestry Association (2000–2003); chair of the Southern Forest Research Partnership’s Resource Development Committee, (2005–present); US Department of Agriculture (USDA) Forest Research Advisory Council (2006–present); and chair, USDA Biotechnology and 21st Century Agriculture Advisory Committee (2003–present).  

In service to SAF, Layton has held several positions on the national and state levels, such as member, Committee on Barrington Moore Memorial Award (1994–1996); member, National Meeting Program Planning committee (1996–1998); member, Ethics Committee (2000–2004); chair, Accreditation Site Visit Team (2000); secretary, Southeast Texas Chapter (1979–1980); vice-president (1980–1981), secretary-treasurer (1988–1989), East Tennessee Chapter.
Layton received the Outstanding Woman Award, Academic Faculty Clemson University (2007); Sigma Alpha Woman of the Year Award (2005); Scott Worldwide Technology Leadership Award (1993); Presidential Recognition Award, University of Florida (1984 and 1985).

She received a PhD in forest genetics from the University of Florida, a master’s degree in forest science from Texas A&M University and a bachelor’s degree in forest management from Clemson University. She joined SAF in 1974.

2007 NCSAF Calendar of Events

Date


Description






Contact

October (TBD)
Dennis Garrity



Loren Ford 


Director-General of the World Agroforestry Center (ICRAF)

October 11
Changing Role in Forestry Education & Extension           Daniel Cassidy

Dr. Steven Daley-Laursen, Dean, 


College of Natural Resources, U. Idaho*
October 14

NCSAF Fall Get-together and fundraiser

     Laura Schweitzer




Details TBD

October 18

Executive Committee Meeting


Wilhelmina Bratton

October 19
Deadline for DC Forester



      Jennifer Plyler 

October 22-27
SAF National Convention                  http://www.safconvention.org/natcon-07/

Portland, OR
November 8
Conservation Education


         Loren Ford


Dr. Safiya Samman*
November 15

Executive Committee Meeting


Wilhelmina Bratton

November 16 
Deadline for DC Forester



     Jennifer Plyler 

December 6

Executive Committee Meeting


Wilhelmina Bratton

December 13 

Holiday Party





Wilhelmina Bratton

December 15
Holiday Tree Cutting Expedition


Laura Schweitzer

December 17
Deadline for DC Forester



    Jennifer Plyler 

*Tentative

2007 NCSAF LEADERSHIP TEAM

	Position
	Individual’s Name
	Phone
	E-mail

	Chair
	Wilhelmina Bratton
	W: (202) 205-1144

H: (703) 631-9434
	wbratton@fs.fed.us

	Chair Elect 


	Eric Norland
	W: (202) 401-5971
H/Mb: (202) 641-4396 
	enorland@csrees.usda.gov 

	Immediate Past Chair
	Laura Schweitzer
	W: (202) 737-1944 x219

H/Mb: (510) 847-3817
	LSchweitzer@amfor.org

	Treasurer
	Doug Powell
	W: (202) 205-1724

H: (703) 698-1434
	dougpowell@fs.fed.us

	Secretary
	Donna Gehlhaart
	W: (202) 628-1223

H: (703) 739-7771
	Donna.gehlhaart@ipaper.com

	Tellers and Auditors Chair
	John Witherspoon
	W: (202) 205-1609

H:  (703) 830-1377
	jwitherspoon@fs.fed.us

	Communication Chair
	Terri Bates
	W: (703) 538-1134
	batesmt@verizon.net 

	Webmaster (Interim)
	Tim Resch 
	W: (202) 712-4453

H:  (703) 660-9292
	tresch@usaid.gov

	Membership Chair
	Jim Culbert 
	W: (202) 205-0854

H:  (703) 938-8736
	jculbert@fs.fed.us

	Program Chair
	Loren Ford
	W: (703) 605-4478

H: (703) 369-4792
	lbford@fs.fed.us

	Nominating and Professional Recognition Chair
	Corbin Newman
	W: (202) 205-0893


	cnewman02@fs.fed.us  

	Newsletter Editor
	Jennifer Plyler
	W: (202) 205-1777

H: (301) 445-4815
	jplyler@fs.fed.us


	Fundraising Chair
	Laura Schweitzer
	W: (202) 737-1944 x219

H/Mb: (510) 847-3817
	LSchweitzer@amfor.org

	Historian
	Doug MacCleery
	 W: (202) 205-1745
	dmaccleery@fs.fed.us

	Phonathon Chair
	Tim Resch 
	W: (202) 712-4453

H:  (703) 660-9292
	tresch@usaid.gov

	Policy Chair
	Rick Cooksey
	W: (202) 205-1469
	rcooksey@fs.fed.us 

	Science and Technology Coordinator (WAS)
	Denise Ingram
	W: (202) 205-3611
	cdingram@fs.fed.us 

	Wild Acres Liaison
	Dick Fitzgerald 
	W: (202) 205-1753

H:  (703) 378-8114
	rfitzgerald@fs.fed.us
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